MODERN SLAVERY ACT 2015: ANNUAL STATEMENT
This Statement relates to Makin Metal Powders (UK) Limited (MMP), for the financial year ended 31 December 2025.

ABOUT MAKIN METAL POWDERS (UK) LIMITED, ORGANISATION AND SUPPLY CHAINS

MMP is a UK based company engaged in the manufacture and supply of copper and other non-ferrous metal powders.
The majority of these products are produced in a purpose-built manufacturing facility in the North-West of England,
but the company utilizes significant additional capability in a new manufacturing centre in Thailand and through other
group resources in Asia. The company works with global logistics partners, sales agents and distributors to offer a
range of supply chain solutions to customers in 40+ countries.

RESPONSIBILITY AND ACCOUNTABILITY

MMP is committed to conducting business legally, ethically and with integrity. We actively discourage any form of
slavery, forced or compulsory labour or human trafficking in our operations.

The Board of Directors has responsibility for ensuring that human rights considerations remain central to all activities
and that senior managers and supervisors provide visible leadership in this regard.

All employees, contractors, and consultants are responsible for ensuring that their own actions do not impair the human
rights of others.

POLICIES

Policies are in place to support our commitment to anti-slavery, anti-bribery, anti-corruption, anti-discrimination in all
its forms and recognizing individuals' rights as they are set out in UK and international law. The Company remains
abreast of relevant legal and regulatory instruments, being cognisant of packaging and transportation regulations.
These are reviewed routinely (at least annually through a management review process) and we remain vigilant in
relation to changing requirements or emphasis through our trade and business association memberships, our auditors
and other organisations.

We publish our commitments in this regard annually on the company website (our 'Code of Conduct and Business
Ethics'), they are included in our employee handbook, our ISO integrated management system and made clear in supply
chain questionnaires sent to our suppliers. We routinely provide to customers compliance statements in relation to
conflict free sourcing.

The policies also apply, where appropriate, to our business partners including agents, joint ventures, and third-party
representatives. We respect the right of freedom of association and support employee engagement, representation, and
dialogue through open forums.

SUPPLY CHAIN DUE DILIGENCE

MMP expectations are made clear to all new suppliers during the initial assessment stage and thereafter through
periodic questionnaires. These define the minimum standards that must be met by our suppliers, vendors,
subcontractors and contract manufacturers and require that they extend these minimum standards to participants in
their supply chains. The minimum standards cover a range of topics including prohibition of involuntary labour, respect
for human rights, and providing safe and healthy workplaces.

TRAINING AWARENESS
During 2026 and in order to further strengthen awareness and expectation, we will add a formal review to our annual

board meetings (attended by senior group management), increase the frequency and penetration of vendor questioning
to enable stronger KPI reporting and increase the formality of review within our management review processes.
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